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All that we tell is a story.
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> o “Marketing is no longer
In the Field. about the stuff that you

make, but about the
stories you tell.”
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Game Day Protection
University of Michigan (U-M)
Facilities & Operations (F&0) Moving & Trucking
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ROBIN MOORE




Portraits In the Field.
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Celebrating Jewel












Stylized.







Studio.







Graphics &
Design.

“There’s always
room for a story that

can transport people
to another place.”
J. K. ROWLING
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Energizers




Logos & Icons




“rl."‘ﬂ\ N g

is;about depth of
st e leeling, not depth of
Gk » o Held.

‘ g it % ; ; ' ¢ . \ ; - % A

/



Events.




Year 5 Celebration
" Shared Services Center
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FY2018 Progress Report

Building a POSITIVE and
INCLUSIVE Organization




B&F Purpose Project

5 connect staff to a sense of purose, this year we undentook the B&F Purpose Project with the help of two student

: raphers. Through their experience taking photns of BRF staff at work and interviewing teams about their roles

FY2018 Progress Report o students realized that e increddble U-M experiences would not have buen possibe wihout B&F
teams. To say thank you, they created a montage of their favorte images and set it to an original seript they wiote

which became known as the The project served to advance our objective of making everyone in B&F

bekeve that what they do matters and provided a unique 0pportunity fo fto se nce of wh do

(their purpose at the university) through the eyes of

1nd 01"
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You can see our full FY20 and learn more about our
organizabon on the

ts to create a

AnFEO Logistics,

Our Progress

This year we developed and launched a new B&F Strategic Plan focused on building a
culture. Across il areas of B&F, we're working to create an organization in which everyone
do matters and that they can make a difference.

Foundational to this initiative are our ongoing efforts to create a more diverse, equitab
environment. The continuing implementation of our B&F DEI Strategic Pian has become an i

Building a POSITIVE and O, - .-
INCLUSIVE Organization

Climate Survey

n

nuary, 2018, we released results from the university-wide All-Staff Climate Survey, including reports for B&F
overall as wel as for each division. The findings provided key insights about our current culture, and we chose nine .
findings to serve as a baseline for our work to create a positive organization and measure progress over time (see T M

) In adciion, our Dorsry Workg Group (DWG) doveeped @ Cimats OF MICHIGAN
Survey Discussion Guide, which was customized for each B&F division, to support leaders in discussing the results
with their staff and inform future actions.

APPRECIATING DIVERSITY AT THE SSC
m Each year, the SSC diversity commitiee plans a number of fun and educational activities for staff to
engage with each other and leam about topics related to DEI - from keynote speakers, to book and
movie discussions, to cultural awareness potiucks. This year they added “Diversity Bingo™ to the
roster. All SSC team members were given one of eight bingo cards that had 25 categories, such as
is an author,” “has three or more children,” and “played a varsity sport in high school.” Staff were
given two days to identify colleagues who fit each category on their card. Once cards were completed, staff were
entered into a raffle to win a prize.

The game was a huge hit among staff because participating gave them a chance to get to know their colleagues in
afun and informal way. It also provided an opportunity to leam something interesting about each other and, more
importantly, about the breadth of diversity that exists at the SSC

VL BUSINESS & FINANCE FY2018 Progress Report / 2

40 BUSINESS & FIRANCE




Additional Skills & Competencies Video Links*

* Adobe Creative Suite * We Are What We Speak

e Project management e The Dragon Mosaic excerpt

» Web accessibility * Why 1% Change?

* Foreign languages e Thoughts of Thankfulness —

» Leadership Colleague to Colleague - B&F Finance
» Live event production e B&F Principles

* Project and event consultation e Thanks to FRO Essential Workers

e Seeingthe Helpers
e Davinthe Life at the University of Michigan

Equipment

| have many tools to support my work
including both hardware and software
necessary to carry projects to completion.
Major items include: mirrorless digital
cameras, lens kits, specialty equipment, and
lighting and sound equipment; transcription,
editing, and asset management programs.

*a sample of projects™


https://www.youtube.com/watch?v=1KN9G8UIZB4&list=PL_eEvvbwO4SZixudcKaH64jYLj7tt4GRd
https://drive.google.com/file/d/1z8FYEtXPfABVoFvbm6zG0qCeNUHpKqE-/view?usp=sharing
https://vimeo.com/497380909
https://vimeo.com/654846074/777022f77f
https://vimeo.com/654846074/777022f77f
https://vimeo.com/585054589
https://vimeo.com/manage/videos/489964449/969fbd9716/privacy
https://vimeo.com/489964449/969fbd9716
https://www.youtube.com/watch?v=k2PX7Y57nN4&list=PLtOyfg1Cekg6ytz7canH46_JEFuyEHzZ2&index=8

A

Thank You!

Contact me: aliyahm@umich.edu

See and learn more about my video work:

www.saidalivahmitchell.com

One of my language projects that I'm very excited about:

www.wespeakdocuseries.com

A short documentary film I'm currently developing:

https://cinerey3.com/current-project/



http://www.saidaliyahmitchell.com/
http://www.wespeakdocuseries.com/
https://cinergy3.com/current-project/

